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 Vo�ager f�ll� complies �i�h The Pregnan� Workers Fairness Ac� ȋPWFAȌ and pro�ides reasonable 
 accommoda�ions �o emplo�ees �i�h kno�n limi�a�ions rela�ed �o pregnanc�ǡ childbir�hǡ or rela�ed 
 medical condi�ionsǡ �nless �he accommoda�ion �ill ca�se �he emplo�er an �nd�e hardshipǡ 
 meaning signiϐican� difϐic�l�� or e�pense for �he SchoolǤ Emplo�ee co�ered b� �his polic� sho�ld 
 follo� �he process se� for�h in Vo�agerǯs Americans �i�h Disabili�ies Ac� polic�Ǥ E�amples of 
 possible reasonable accommoda�ions incl�ding �he abili�� �o si� or drink �a�erǢ recei�e closer 
 parkingǢ ha�e ϐle�ible ho�rsǢ recei�e addi�ional break �ime �o �se �he ba�hroomǡ ea�ǡ and res�Ǣ �ake 
 �npaid lea�e or �ime off �o reco�er from childbir�hǤ 

 In accordance �i�h �he Fair Labor S�andards Ac� ȋFLSAȌǡ Vo�ager Academ� also pro�ides 
 reasonable break �ime �o an� co�ered emplo�ee �o e�press breas� milk for �heir n�rsing child for 
 one �ear af�er �he child̵s bir�h each �ime s�ch emplo�ee has need �o e�press �he milkǤ 

 In addi�ionǡ Vo�ager f�ll� complies �i�h The Pro�iding Urgen� Ma�ernal Pro�ec�ions for N�rsing 
 Mo�hers Ac� ȋǲThe PUMP Ac�ǳȌ �hich pro�ides �ha� n�rsing emplo�ees are en�i�led �o a place �o 
 p�mp a� �orkǡ o�her �han a ba�hroomǡ �ha� is shielded from �ie� and free from in�r�sion from 
 co�orkers and �he p�blicǤ Please reach o�� �o b�ilding principal for more informa�ionǤ 


