
 S�aff C�imi�al Backg����d Check P�lic� 

 P�����eǣ The ������e �f �hi� ��lic� i� �� ide��if� h�� V��age� �ill c��d�c� i�� c�imi�al 
 backg����d check� �� e����e �he �afe�� �f all �f ��� ���de��� a�d ��affǤ 

 Acco�ding �o NC Cha��e� School la� GS̴ͳͳͷCǦʹ͵ͺǤʹͻF ȋeȌ ȋͳȌǡ all NC Cha��e� School� �hall adop� a 
 backg�o�nd check polic� mi��o�ing �he local boa�d of ed�ca�ion polic� �ha� �e��i�e� an applican� fo� 
 emplo�men� �o be checked fo� a c�iminal hi��o��ǡ a� deϐined in GǤSǤ ͳͳͷCǦ͵͵ʹǤ School i� �e��i�ed �o 
 appl� i�� polic� �nifo�ml� in �e��i�ing applican�� fo� emplo�men� �o be checked fo� a c�iminal hi��o�� 
 befo�e �he applican� i� gi�en an �ncondi�ional job offe�Ǥ Acco�ding �o NC cha��e� School la�ǡ a cha��e� 
 School ma� emplo� an applican� condi�ionall� �hile �he boa�d i� checking �he pe��on̵� c�iminal 
 hi��o�� and making a deci�ion ba�ed on �he �e��l�� of �he checkǤ 

 School i� �e��i�ed b� �he ��a�e of No��h Ca�olina �o cond�c� c�iminal backg�o�nd check� fo� all ��aff 
 incl�ding f�llǦ�imeǡ pa��Ǧ�ime and ��b��i���e�ǡ �hich �ill be done �pon �he accep�ance of a condi�ional 
 emplo�men� offe�Ǥ A c�iminal �eco�d� check ma� al�o be cond�c�ed on a �elec�i�eǡ �andom o� �o�a�ing 
 ba�i� fo� an� c���en� emplo�ee�ǡ ann�all� �ehi�ed emplo�ee�ǡ and emplo�ee� �ho�e con��ac�� a�e 
 �ched�led �o be �ene�edǤ 

 The Managing Di�ec�o� and P�incipal� �ill be �e��i�ed �o al�o �nde�go a c�edi� hi��o�� check and ci�il 
 �eco�d� check in addi�ion �o �he c�iminal backg�o�nd check and a Social Sec��i�� Sea�chǤ 

 In o�de� �o cond�c� an acc��a�e check of c�iminal �eco�d�ǡ all applican�� fo� emplo�men� and an� 
 c���en� emplo�ee ma� be �e��i�ed �o ��bmi� �o ϐinge�p�in�ing a� pa�� of �he backg�o�nd check 
 p�oce��Ǥ The �ef��al �o con�en� �o a c�iminal �eco�d� check o� ϐinge�p�in�ing �ill �e��l� in �he applican� 
 no� being offe�ed emplo�men�ǡ o� if a condi�ional offe� ha� been madeǡ �he offe� �ill be �i�hd�a�n o� 
 �he emplo�ee̵� emplo�men� �ill be �e�mina�edǡ a� applicableǤ 

 If a pe��on omi�� info�ma�ion o� gi�e� fal�e info�ma�ion conce�ning hi� o� he� c�iminal hi��o�� on hi� 
 o� he� emplo�men� applica�ionǡ backg�o�nd check fo�mǡ �e��me o� an� o�he� �e��i�ed o� ��bmi��ed 
 applica�ionǦ�ela�ed doc�men�ǡ �ha� pe��on ma� no� be offe�ed emplo�men�Ǥ If �he pe��on ha� beenǣ ȋaȌ 
 hi�edǡ o� ȋbȌ offe�ed emplo�men� condi�ioned on �he �e��l�� of a c�iminal hi��o�� checkǡ �he pe��on �ill 
 be ��bjec� �o di�ciplina�� ac�ion �p �o and incl�ding di�mi��al o� �he offe� of emplo�men� �ill be 
 �i�hd�a�nǡ a� applicableǤ 

 The Di�ec�o� �ill �e�ie� all c�iminal backg�o�nd check�Ǥ If a c�iminal hi��o�� p�e�en�� i��elf in a 
 �e�ie�ǡ Vo�age� Boa�d of Di�ec�o�� �hall �e�ie� �he c�iminal hi��o�� i� �ecei�e� on a pe��onǤ The Boa�d 
 �hall de�e�mine �he�he� �he �e��l�� of �he �e�ie� indica�e �ha� �he applican� o� emplo�ee ȋiȌ po�e� a 
 �h�ea� �o �he ph��ical �afe�� of ���den�� o� pe��onnelǡ o� ȋiiȌ ha� demon���a�ed �ha� he o� �he doe� no� 



 ha�e �he in�eg�i�� o� hone��� �o f�lϐill hi� o� he� d��ie� a� �chool pe��onnel and �hall ��e �he 
 info�ma�ion �hen making emplo�men� deci�ion� and deci�ion� �i�h �ega�d �o independen� 
 con��ac�o��Ǥ The Boa�d �hall make ��i��en ϐinding� �i�h �ega�d �o ho� i� ��ed �he info�ma�ion �hen 
 making emplo�men� deci�ion� and deci�ion� �i�h �ega�d �o independen� con��ac�o��Ǥ 

 The Di�ec�o� �ill no�if� applican�� if an� ad�e��e �e��l�� a�e fo�nd and �he applican� �ill be gi�en a 
 chance �o �e�pond �i�h an� �ele�an� e�plana�ionǤ School �hall appl� i�� polic� �nifo�ml� in �e��i�ing 
 applican�� fo� School pe��onnel po�i�ion� �o be checked fo� a c�iminal hi��o��Ǥ 

 Each emplo�ee i� �e��i�ed �o no�if� hi� o� he� immedia�e ��pe��i�o� �i�hin ʹͶ ho��� af�e� an a��e�� fo� 
 an offen�e o�he� �han a nonǦmo�ing ��afϐic �iola�ionǡ felon� o� mi�demeano� c�iminal cha�geǡ felon� o� 
 mi�demeano� c�iminal con�ic�ionǡ g�il�� plea o� plea of no con�e��Ǥ An� emplo�ee �ho i� a�a�e of an� 
 a��e�� fo� an offen�e o�he� �han a nonǦmo�ing ��afϐic �iola�ionǡ felon� o� mi�demeano� c�iminal cha�geǡ 
 c�iminal con�ic�ionǡ g�il�� plea o� plea of no con�e�� of ano�he� emplo�ee �ho�ld no�if� �hei� 
 ��pe��i�o� o� an admini���a�o�Ǥ 

 The�e �hall be no liabili�� fo� negligence on �he pa�� of �he Vo�age� Boa�d of Di�ec�o��ǡ o� i�� 
 emplo�ee�ǡ o� �he S�a�e Boa�d of Ed�ca�ionǡ o� i�� emplo�ee�ǡ a�i�ing f�om an� ac� �aken o� omi��ion b� 
 an� of �hem in ca���ing o�� �he p�o�i�ion� of The S�aff C�iminal Backg�o�nd Check Polic�Ǥ The 
 imm�ni�� e��abli�hed b� �hi� ��b�ec�ion �hall no� e��end �o g�o�� negligenceǡ �an�on cond�c�ǡ o� 
 in�en�ional ��ongdoing �ha� �o�ld o�he��i�e be ac�ionableǤ The imm�ni�� e��abli�hed b� �hi� 
 ��b�ec�ion �hall be deemed �o ha�e been �ai�ed �o �he e��en� of indemniϐica�ion b� in���anceǡ 
 indemniϐica�ion �nde� A��icle� ͵ͳA and ͵ͳB of Chap�e� ͳͶ͵ of �he Gene�al S�a���e�ǡ and �o �he e��en� 
 �o�e�eign imm�ni�� i� �ai�ed �nde� �he To�� Claim� Ac�ǡ a� �e� fo��h in Chap�e� ͵ͳ of Chap�e� ͳͶ͵ of 
 �he Gene�al S�a���e�Ǥ 

 An� applican� fo� emplo�men� �ho �illf�ll� f��ni�he�ǡ ��pplie�ǡ o� o�he��i�e gi�e� fal�e info�ma�ion 
 on an emplo�men� applica�ion �ha� i� �he ba�i� fo� a c�iminal hi��o�� �eco�d check �hall be g�il�� of a 
 Cla�� Aͳ mi�demeano�Ǥ ȋͳͻͻͷǡ cǤ ͵͹͵ǡ �Ǥ ͳǢ ʹͲͲͳǦ͵͹͸ǡ �Ǥ ͳǢ ʹͲͳʹǦͳʹǡ �Ǥ ʹȋ��ȌǤȌ 

 An� ��aff membe�� o� coache� �ha� �ill be d�i�ing ���den�� fo� School �ela�ed p��po�e� �ill be 
 �e��i�ed �o ha�e a Mo�o� Vehicle� Check pe�fo�med in addi�ion �o �he c�iminal backg�o�nd check 
 ��a�ed abo�eǤ 

 The Di�ec�o�ǯ� backg�o�nd check �ill be �e��e��ed and �e�ie�ed b� �he Boa�dǯ� Go�e�nance 
 Commi��eeǤ 

 Info�ma�ion ob�ained �h�o�gh �he implemen�a�ion of �hi� polic� �hall be kep� conϐiden�ial a� p�o�ided 
 in A��icle ʹͳA of Chap�e� ͳͳͷC of �he No��h Ca�olina Gene�al S�a���e�ǡ and NC GS ȚͳͳͷCǦ͵͵ʹȋeȌǤ 
 Ho�e�e�ǡ �he c�iminal hi��o�� �ecei�ed on an� pe��on �ho i� ce��iϐica�edǡ ce��iϐied o� licen�ed b� �he 
 S�a�e Boa�d of Ed�ca�ion �ill be p�o�ided �o �he S�a�e Boa�d a� �e��i�ed b� NC GS ȚͳͳͷCǦ͵͵ʹȋeȌǤ 


